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CSR In The Context Of Sustainability Through A More Diverse And Inclusive Workforce
CSR refers to a self-regulating model in business, which assists a company in being socially accountable to its stakeholders, itself, and the public (CSR, 2019). Through this practice, companies can be aware of the impact they have on the various facets of society, including social, environmental, and economical. Customers and employees have placed a premium on spending their cash and working for diverse and inclusive businesses, which prioritize on CSR. The client's needs are getting increasingly diverse, and having an inclusive workforce that includes individuals from different backgrounds is a way of meeting those needs. A more diverse and inclusive workforce will more likely have a huge impact on the various aspects of society.

One Challenge In Making CSR An Ongoing Reality In Organizations
The costs involved in its implementation. CSR implementation involves spending money since it aims at contributing to the societal goals of philanthropic or charitable nature. It may, therefore, reduce the profits that an organization makes. Many organizations are in business to make as many profits as possible, and CSR can be seen as an obstacle to achieving this dream. According to Chen et al., (2018), a manager who ditches profits in favor of benefiting the society may face the sack and be replaced by one who prioritizes maximizing profits for the company. Therefore, costs are a big challenge to making CSR an ongoing reality in organizations.

Drivers Pushing A Company Towards CSR

Demands for greater disclosure. There is an increasing demand from stakeholders, including employees, customers, communities, suppliers, and investors, among others, for corporate disclosures (CSR, 2019). They are more conscious of the environmental and social issues as well as the considerations of the future when making decisions that affect a firm. For instance, customers' purchasing decisions are influenced by the ethical conduct of firms, while investors are making decisions based on not only the financial position of a company but also the moral behavior. The competitive labor market is another driver pushing companies towards CSR. Employees look beyong paychecks and benefits when looking for employers. They seek for employers with philosophies and social practices that meet their principles. Companies also improve their societal accountabilities and working conditions to retain their employees. Another driver is government legislation requiring companies to be environmentally responsible. 

How Social Responsibility Falls To The Individual
Social responsibility falls to the individual in that they are accountable for fulfilling their civic obligations. A person’s action should benefit the society in as much as it benefit them (Lee & Winker, 2018). For instance, a person should buy products of a company that is socially responsible instead of one that, for example, releases toxic emissions to the environment.

Two Ways Human Resources Impacts CSR And CSR Impacts HR
HR can foster a culture of CSR within an organization (Harris, 2016). That includes having community programs that benefit society, such as minimizing a company's carbon footprint. HR can also manage the CSR policy execution and monitor its adoption proactively. It can then document the success stories of the practice and ensure the employees understand its importance. 
CSR helps employees' relations within an organization. It enables employees to work together in different programs. They thus develop coordination and teamwork, and that can be easily transferred to organizational work, and hence, productivity will increase. It also leads to improved retention and organizational commitment. When employees feel that an organization has a positive CSR culture, then the probability of them remaining in the organization is high. Consequently, recruiting and training costs will reduce (Harris, 2016). 
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